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The compliance with the Whistleblowing Directive contributes to the following UN SDGs: 

What is the Whistleblowing Directive?

The Whistleblowing Directive introduces minimum 

standards for the protection of whistleblowers in the 

EU. Businesses must establish internal channels for 

reporting breaches (e.g., bribery, fraud) and follow-up 

procedures on reports (e.g., investigation, information 

processing). The procedures must guarantee the 

confidentiality of the reporting person.

The reporting channels shall allow reporting by:

▪ written report in electronic or paper format.

▪ oral report through telephone lines.

▪ physical meeting with a dedicated person or 

department to receive such reports.

A follow up report should be established for reporting 

externally to the competent Authorities.

Member States shall transpose the Directive into their 

national laws by the 17
th

of December 2021. 

Who is affected by the Whistleblowing 

Directive?

Despite that the Directive covers the entities listed 

below, special reference is given at companies covered 

by the AML Directive (2015/849) and the Directive 

2013/36, regardless of the number of employees.

▪ Private entities with more than 249 employees 

should comply by 17/12/2021.

▪ Private entities with 50-249 employees should 

comply by 17/12/2023.

▪ Private entities with fewer than 50 workers have no 

obligation to set a reporting channel unless imposed 

nationally.

Importance of Whistleblowing procedures

▪ Secure the organisations’ regulatory compliance.

▪ Promote a culture of integrity and honest behavior.

▪ Encourage organisations to (re)asses their 

approach to investigating instances of fraud, 

misconduct and/or non-compliance.

▪ Contribute to the socially responsible behaviour of 

organisations.

▪ Prevent adverse financial impacts, due to the 

effective fraud detection processes.

How can KPMG in Cyprus help?

KPMG as a one-stop-shop for monitoring 

whistleblowing

We provide an end-to-end solution undertaking all 

stages of the process, that is:

▪ A subscription-based monitoring of the reporting.

▪ A secure technical tool for a reporting channel that 

meets the legislative requirements.

▪ Conduct an initial assessment and evaluation of 

incoming cases.

▪ Conduct independent specialized fraud 

investigations.

▪ Assist the development of the organizations' 

action plan and preventative framework.

Whistleblowing Monitoring as a Service 
For organisations to be successful and sustainable in the long term, they need to maintain a

culture of integrity. The Whistleblowing Directive (EU) 2019/1937 pushes organizations to

establish the appropriate processes to help achieve this. KPMG provides an end-to-end

solution for your organization.
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We can further provide support to: 

▪ Develop Anti-Bribery management systems to 

ensure conformance with ISO 37001 and;

▪ Implement the guidelines of ISO 37002.


